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DoHA OLIEHOYHBIX CPEACTB U IPOBEACHUS IPOMEKYTOYHOI aTTeCTalUuH

INosicHuTenbHad 3amucka

®onp oneHoyHslx cpencts (nanee — @OC) g NPOMEXYTOYHOH aTTeCTallMy MO AuCUUIUIMHE «/HOCTpaHHBIN S3BIK
Uil Ipo()ecCHOHAIBHBIX IieJiell» pa3padoTaH B COOTBETCTBHU C (peaepalbHbIM TOCYIapCTBEHHBIM 00pa30BaTEbHBIM
CTaH/JapTOM BBICIIEr0 00pa30BaHMUs — MarkucTparypa 1o HanpaBJIeHHIO NOAroToBKU 45.04.02 JIMHrBUCTHKA, YTBEPKICHHBIN
npuKa3zoM MuHHCTEpCTBa HayKH M BhIciiero oopasosanust PO ot 12 asrycra 2020 r. Ne992, ocHOBHOI1 npodeccroHanbHON
oOpazoBarenbHOM nporpaMmoii «Teopust U MpakTHKa MepeBoia B MEXKYJIbTYPHOH KOMMYHHUKALIUM» C YYETOM TpeOOBaHHUN
npodeccronanpHOro crannapra «CrenuanucT B 00JacTH MepeBoia», YTBEPKACHHOTO NMPHKa3oM MUHHCTEpCTBAa TpyAa U
conuanpHOM 3ammuTh Poccuiickoit @eneparym ot 18.03.2021 Ne 134s.

Hens @OC aist mpoMexyTOUHON aTTECTANNH — YCTAaHOBICHNE YPOBHS C(hOPMUPOBAHHOCTH KOMIIETEHIINU

3amaun @OC mIg MPOMEKyTOUYHON aTTECTANU - KOHTPOJIh KaueCTBa W YPOBHS JOCTIKCHHUS PE3YNIbTAaTOB OOyUCHHS
110 JOPMUPYEMBIM B COOTBETCTBHH C y4EOHBIM IUIAHOM KOMIICTECHIIHSAM:

VK-4.1. 3HaeT cocTaB U crnocoObl NMPUMEHEHUsS] COBPEMEHHBIX KOMMYHHMKAaTHBHBIX TEXHOJIOTMH, B TOM 4YHCJIE Ha
HHOCTPaHHOM(BIX) s3bIKE(aX)

VK-4.2. YMeeT NpuUMEHATh COBPEMEHHbIE KOMMYHHUKATHBHBIE TEXHOJOTMH, B TOM 4YHCJIE Ha WHOCTPaHHOM(BIX)
s13bIKe(ax), AL aKaIEMHYECKOTO U ITPO(ECCHOHANBEHOTO B3aUMOICHCTBHS

YMeer oTOMpaTh M TNPUMEHSTH S3BIKOBBIE M pEYEBBIC CPEACTBA Ha WMHOCTPAHHOM SI3BIKE B COOTBETCTBHU C
KOMMYHUKAaTHBHOH CUTYyalluel B akaJieMUUECKOl 1 poecCHOHaTIbHOM cpefie.

VK-4.3. Brageer OmBITOM MpPUMEHEHHS COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJIOTHI, B TOM YHCIIE Ha
HHOCTPaHHOM(BIX) sI3BIKe(aX), U1 aKaJIEMUIECKOTO U IPO(PeCcCHOHAIFHOTO B3aUMOICHCTBIS

YMeeT BecTu NepenrcKy Ha HHOCTPAHHOM SI3BIKE 110 BOIIPOCAM NMPOGECCHOHATBHON AETEIbHOCTH

TpeboBanue K IpOLETyPE OLCHKH:

[Momemenne: 0CO0BIX TpeboBaHM HET/KOMITBIOTEPHBIN KJIacC/TIOMETICHHUE c MIPOCKIINOHHBIM
obopynoBanuem/nadoparopust O60pyaoBaHue: IPOSKTOP, HOYTOYK/ HCTpyMEHTHI:

Pacxonnbie MmaTepuaibl: Oymara v pydka JJisi IOJrOTOBKH OTBETa

JloCTyn K IOTIOJIHUTETIHHBIM CIIPABOYHBIM MaTepHaaM:

Hopwms! Bpemenu:

40 MuHYT

IMposepsiemast (bie) komreTeHIus (1) (us omor Bo):

YK-4 CriocoOeH NpuUMEeHATh COBPEMEHHbIe KOMMYHUKAaTUBHbIE TEXHOJIOTHH, B TOM YHCJIe Ha HHOCTPAaHHOM(BIX)
s3bIKe(ax), AT AKaJAEMHIECKOTO U ITPO(ECCHOHANBHOTO B3aUMOICHCTBHSI.

[TpoBepsieMblit HHANKATOP TOCTIKEHUS] KOMITETCHITHH:

VK-4.1. 3HaeT cocTaB M crnocoObl NMPUMEHEHHS COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJIOTHH, B TOM YHCIE Ha
HWHOCTpaHHOM(BIX) S3BIKE(axX)

IIpoBepsieMslii (bIe) pe3ynbTaT (bI) O0y4EeHHUS:

3HaeT 0COOCHHOCTH JICKCHUKH, TPaMMaTHKU U (ppa3eooruu opUIiHaTIbHO-ISI0BOT0 CTIUIIS OOIICHUS Ha HHOCTPAaHHOM
SA3BIKC; KOMMYHUKATUBHBIC TCXHOJIOTUU JJId OpraHu3anyi YyCTHOTO U IMCBMCHHOTO B3aHMO[[eI>iCTBPI§I B HpO(beCCI/IOHaJ'H)HOI‘/‘I
U aKaJIeMU4ecKoil cpene

Tun (dbopma) 3agaHust: TeCT

[Tpumep THNOBBIX 3a1aHKH (OLIEHOYHBIE MaTEPHAIIBI):

1. Match the verbs to the word combinations

1. tomeet a. communication plan
2. tokeep b. everyone up to date and informed.
3. todeliver c. toamore successful project
4. to consider d. project’s original goal
5. toincorporate e. athe changes and challenges
6. toenhance f.  their support
7. to mitigate g. potential negative impacts
8. toachieve h. effective communication in a project
9. to contribute. i. acustomized and unique benefit to an organization
2. Match the parts of the sentences.
1. The most crucial success factor in project a. effective communications to all stakeholders.
management is
2. Communication is one key element which b. to be applied effectively throughout a project’s
has life cycle from the beginning till the end.
3. Without a solid communication plan and c. to keep everyone up to date and informed.
strategy, it will be impossible
4. However to be effective and efficient, a d. to be adaptable and suitable to all stakeholders.
communication plan has
5. The plan should be e. maintained and updated throughout the project

life cycle if there are any changes.
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OueHOYHBIN JHUCT K TUIIOBOMY 33JaHUI0 (MOAEIBHBIN OTBET):

DoHA OLIEHOYHBIX CPEACTB U IPOBEACHUS IPOMEKYTOYHOI aTTeCTalUuH

TlokazaTemn 4 GaioB 3 6aiuioB 2 0aJuIoB 1 Oayna 0 Gasu10B
BepHbix 90-100% <80 % <60 % <40% 20%
OTBETOB

[IpoBepsieMblii HHIUKATOP JOCTHIKCHHS KOMITCTCHIIUU:
YK-4.2. YMeeT NpUMCHATh COBPEMCHHBIC KOMMYHHKATHBHBIC TCXHOJOTHH, B TOM YHCIE HAa HMHOCTPAHHOM(BIX)
sI3BIKe(ax), U1 aKaIeMHIYECKOTO U MPO(ecCHOHATFHOTO B3aUMOICHCTBIS

[IpoBepsiemsrii (bie) pe3ynbTatT (bI) OOyICHUS:

VYMeer oTOMpaTh W NPHUMEHATh S3BIKOBBIC M PEYEBBIC CPEACTBA HA WHOCTPAHHOM SI3BIKE B COOTBETCTBHU C
KOMMYHHUKATHBHOM CHTYaIllel B akaleMHUIecKOi 1 mpodecCHoHaIEHON cpejie.

Tun (dopma) 3amanus: tect

[Tpumep THUNOBBIX 3a1aHKH (OLIEHOYHBIE MaTEPHUAIIBI):

1. Read the text.

What is the definition of an organisation? Organisation is a social unit of people that is structured and managed to meet
a need or to pursue collective goals. All organizations have a management structure that determines relationships between
the different activities and the members, and subdivides and assigns roles, responsibilities, and authority to carry out
different tasks. Organizations are open systems they affect and are affected by their environment.

A business organisation is an individual or group of people that collaborate to achieve certain commercial goals. Some
business organizations are formed to earn income for owners. Other business organizations, called nonprofits, are formed for
public purposes. These businesses often raise money and utilize other resources to provide or support public programs.

The term "business organisation” refers to how a business is structured. The business organisation is defined in the
bylaws when the business is formed with the name and contact information of those who own and run the company with
their roles defined. The bylaws state the purpose of the organization and what it does. A sole proprietorship does not have
bylaws because one person owns and controls the business.

What is an organisational structure?

Organisational structure is the typically hierarchical arrangement of lines of authority, communications, right and
duties of an organisation. Organisational structure determines how the roles, power and responsibilities are assigned,
controlled, and coordinated, and how information flows between the different levels of management. A structure depends on
the organisation's objectives and strategy. In a centralized structure, the top layer of management has most of the decision
making power and has tight control over departments and divisions. In a decentralized structure, the decision making power
is distributed and the departments and divisions may have different degrees of independence. A company such as Proctor
and Gamble that sells multiple products may organize their structure so that groups are divided according to each product
and depending on geographical area as well.

Organisational structure is a system used to define a hierarchy within an organization. It identifies each job, its function
and where it reports to within the organization. This structure is developed to establish how an organization operates and
assists an organization in obtaining its goals to allow for future growth. The structure is illustrated using an organisational
chart.

There are two types of Organisational structure.

Formal Structure - which is the organisation of business that hierarchical the nature. For a company, formal structure
can be found on its organisational chart that includes the staff names and their official job titles. It is easy to understand and
to the point is unlike the long drawn out definitions while reading, one do forgets the previous sentence after moving to the
next. The other defines the term in its crudest form. A formal organisation structure shows a recognisable chain of
command, it also has many levels of management. This makes communication slower and decision making harder to
implement.

Informal structure - Informal structure consists of the social structure of an organisation. It includes the corporate
culture, behaviour interactions and social connections which occur within an organisation. Many organisation have a formal,
written structure, and a more informal, cultural structure. A good advantage for the informal structure is, it evolves
constantly. And it can easily respond quickly in a changing situation. An informal structure is much more relaxed, with very
few levels of management. This makes communication much easier between levels and decisions and made faster.

2.Match the synonyms.

to assign to help
to implement to exist
to obtain to appoint
to respond to perform
to occur to gain
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DoHA OLIEHOYHBIX CPEACTB U IPOBEACHUS IPOMEKYTOYHOI aTTeCTalUuH

to define to describe
to carry out to achieve
to assist to behave

3. Answer the questions on the text.

1. What is organisation?

2. What does management structure of organisation determine?

3. What are nonprofit organisations? What do they do?

4. What is the business organisation defined in?

5. What do bylaws state?

6. Does a sole proprietorship have bylaws? Why?

7.  What is organisational structure?

8.  Why is it important?

9.  What are two types of organisational structure? What is the difference between them?

OTCHOYHBIN JIUCT K TUIIOBOMY 33/IaHUIO (MOJEINBEHBIA OTBET):

IToxazarenn 4 GamnoB 3 6aioB 2 6ayIoB 1 6anna 0 6amtoB
BepHbix 90-100% <80 % <60 % <40% 20%
OTBETOB

[IpoBepseMbIii HHIUKATOP JOCTIKCHHS KOMITCTCHITHU:

VK-4.3. Bnazmeer ONBITOM MPUMEHEHHS COBPEMEHHBIX KOMMYHUKAaTUBHBIX TEXHOJOIHM, B TOM 4YHCIE Ha
HHOCTpaHHOM(BIX) sI3bIKe(aX), [T aKaJIEMHUYECKOTO U PO(ECCHOHATLHOTO B3aUMOICHCTBUS

IIpoBepsieMslii (bIe) pe3ynbTaT (bI) O0y4EHHUS:

YMeeT BeCTH NEepenucKy Ha HHOCTPAHHOM SI3BIKE IO BOMpOocaM MpoheCCHOHATbHOMN e TeIbHOCTH

Tun (popma) 3ananus: MMCbBMEHHOE 33/1aHKE, TECT
[IpumMep THUIOBBIX 3a1aHNH (OLICHOYHBIC MaTEPHAIIBI):
1. Putthe parts of a cover letter in the correct order

A) | am a graduate of Master of Science in Civil Engineering, Bohol Island State University. | have amassed over 7
years of significant, progressive experience in civil engineering projects within the construction and gas industries. During
my career | have participated in more than 20 civil engineering projects, all of them were successful.

B) | appreciate your time reviewing my application, and it will be a pleasure for me to attend an interview with you at
your convenient time.

C) Dear Mrs. Parker,

D) 17 May 2014

E) Your advertisement published in JobStreet.com has interested me very much and | have pleasure in enclosing a CV
which gives full details of my qualification and skills.

F) E. Morison (Ms)

G) My progressive engineering experience has provided me with the opportunity to develop strong client relation
building skills and an ability to lead multi-disciplinary teams. | am experienced at applying the principles of civil
engineering when planning, designing, and overseeing the construction and maintenance of structures and facilities.

H) APPLICATION FOR CIVIL ENGINEER

1) Mrs. Parker

Personnel Manager

Gurney Inc.

20 Lombard Str.

London W2 4RH

Great Britain

J) 65 Allerton Str.

Boston, MA 02119

USA

K) Yours sincerely,

O1nEeHOYHBIN JIMCT K TUITOBOMY 3aJaHHI0 (MOAEIHHBIA OTBET):

3 Oaia — 3a4eTHOE MMChbMEHHOE 3a/IJaHNE BBINOJHEHO ycrenHo (0e3 3aMevaHuii)
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DoHA OLIEHOYHBIX CPEACTB U IPOBEACHUS IPOMEKYTOYHOI aTTeCTalUuH
2 6aju1 — 3a4eTHOE MMUCHbMEHHOE 3aJaHue BBIIIOJIHEHO ¢ 1 1 Oosee ommbKkamu

MeTOZ[I/I‘-IeCKI/Ie Marcepualibl, OIPECACIAIOMINE NPOLUCAYPY U KPUTCPHUU OLCHUBAHUA C(i)OpMI/IpOBaHHOCTI/I KOMHCTCHHI/Iﬁ
npu MpoBEACHUUN HpOMe)KyTO‘IHOﬁ aTTeCTallun
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